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Ngaroma completed a law degree after qualifying in business management.

Her legal career began at Simpson Grierson in Auckland where she practised in
the local government and environment team. Wanting to extend her litigation
practice, Ngaroma joined Gordon Pilditch in Rotorua as a Crown prosecutor. She
is passionate about Maori development and seeing Maori succeed. Outside her
legal practice Ngaroma has held various governance roles within both social and
commercial entities. These roles have included being a trustee for Taikura Trust,
chairperson of Te Riinanga o Ngati Pikiao, director of Te Arawa Fisheries Limited,
a trustee for Rotoma Incorporation and a ministerial appointee to the Council at
Waiariki Institute of Technology.

The statements and conclusions contained in this paper are those of the author(s) only and not those of the New Zealand Law Society. This
booklet has been prepared for the purpose of a Continuing Legal Education course. It is not intended to be a comprehensive statement of the
law or practice, and should not be relied upon as such. If advice on the law is required, it should be sought on a formal, professional basis.
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